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L ADNILISTRATIVE Ii'STRUCTION ‘ . 2 Novenber 1949 h
STATINTL

P SUBJICT: Classification Act of 1949 | |

1. The Classification fct of 1949 establishes a standard plan for

b the allocation of positions, provides a schedule of rates of conipensation
and, arong many other provisicns, exempts the Cenirel Intelligence Agency

from the Act, ‘

i 2. CIA will adhere to the provisions of this Act, Agrency positions:
L will be classified in accordance with Civil Service Commission and Agency
! standards and will he allocated vith adherence to basic claygsification |
; principles and compensation schedules set forth in the Claseification Act i
i of 1949. : 7

: 3. The passage of this Act does not affect the title of cour position,

; your duties or job qualification requirements. The NCAFM, NpMo and Wgph

% grades have been merged into a single schedule called "GS" (General Schedule).,
The "CI'C" service grade structure remains unchanged, If your pay has “een

set by prevailing wege rates or a similar nmethod, 4t will not be affected by o
[ . this Act, You will continue to receive periodic pay increases every 52 or 738 ‘
i veels, depending unon your grade, providing your service and conduct are

"satisfactory and your efficiency rating is "Good" or better, Additional
one step increases may be given for meritorious service, If you are in
"GS=10" or below and are at the top of that grade, you are eligible for a
one step longevity increase for each three vears you lave served at the top
of that grade, provided vou have been in your present grade (the eguivalent
or a higher one) for at least 10 yeers, A conversion chart is attached
which informs you of your new "Gom srade and salary rate,

4o All CIA positions, irrespective of nature, type of funds from which
: peid or geogrephic location vill be claszified by the Administrative or
i Special Support Staff, as appropriate, and will be finally certified and
. approved by the Personnel Staff,.

5. lNo positions above grade "GS=15" are authorized for CIA., It is

not possible at this time to deternine if or when such vositions vwill be
authorized, » STATINTL

6. The Personnel Director will, in accordence with General order |
(Revised), determine the policy and procedure necessary in effecting the
4 ” .
- provisions of this Instfuction,

. o ‘ STATINTL |
FOR THZ DIRZCTOR OF CEUTRAL INTELLIGENCE: k|

Captain, USKH-
Executive

1 Attachnent ‘
DISTRIBUTION: = A1l CIA Employees
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|

; o . YOUR NEW PAY RATE AND GRADE
|

|

i

o
Grade & Pay Step Grade & Pay Step Grade & Pay Step Grade & Pay Step .
Old New old New Oid New old New
j P-1 CAF-10 Gs-10 : GS-16 CPC-5 CPC-5
i CAF-5 4855.80 5000 11200 2573.52 2674
SP-6 GS-5 4981.20 5125 11400 2648.76 2754
. | 2974.80 3100 5106.60 5250 11600 2724 2834
! 3100.20 3225 5: §375 11800 2799.24 2914
: 3225.60 3350 5357.40 5500 12000 2874.48 2
A ! 3 3475 5482.80 5625 294972 3074
| 3476.40 3600 5608.20 5750 GS-17 3024.96 3154
i 3601.80 3725 12200
} 3727.20 3850 P-4 12400 CPC-6 CPC-6
; Csnzgéu C:; B{x 1 12600 2799.24 gsgo
H o : 2874.48 980
i Sars €S-6 5482.80 5600 13509 204972 3060
; 2152 . 2423.04 2680 . 50 5733.60 5800 3024.96 3140
2218 249828 3351 gévs 5984.40, 6000 GS-18 3100.20 3220
2284 33;"{-;3 b P 6200 14000 5175.44 3300
235;! N 3727.20 N 3825 6235.20 6400 3250.68 3380
: ] 3852.60 3550 P-5 CPC1 cpPc-7 cPCc.7
257352 397 CAF-1: GS-12 1510 302496 - 3135
i R 4103.40 4200 6400 1570 310020 3225
: 6600 i 75. 3325
H P2 6800 1759 3250.68 3425
i CAF-7 7000 1810 51 3525
| _CAF.2 sP.s GS-7 7200 1870 3476.40 3625
: SP-3 GS-2 - 7400 360:.80 3125
; -9 2450 3727.20 3825
3 i H 2530 3852.60 3950 CPC-2 crPc.s cPc.s
i 2423.04 2610 I e GS-13 2120 3225.60 3400
249828 2690 42 £ o 7600 2190 3357 3525
257352 2770 j220.50 b1 7800 b1 3476.90 3650
2648.76 2850 4354. 8000 2330 2601.80 3775
4 2930 4479.60 4575 8200 2400 2721 00
8400 2470 3852.60 4025
CAF 3 CAF-8 GS-8 8600 2540 3978 4150
SP-4 Gs-3 4103,40 4200 <
2498.28 2650 422880 4325 CPT-3 CPC-.9 CPC-9
2573.52 2730 4354.20 4450 GS-14 2252 3601.80 3175
2648.76 2810 4479.60 4575 8800 2332 3727.20 3900
2890 4605 4700 9000 2412 385260 4025
2799.24 2970 4730,40 4825 9200 2492 978 4150
; 2874.48 3050 855.80 4950 9400 2572 4103.40 4275
. 204972 3130 4855. 9600 2652 1223730 4400 .
N . 9800 2732 4354.20 4525 .
CAF-2 P-3 .
SP-5 Gs-a CAF-9 Gs9 CPC-4 CPC-10 CPC.10
4 2875 4479.60 4600 Gs.1s 2450 3978 4150
2799.24 2955 605 4725 10000 2530 4103.40 4275
287448 3035 4730.40 4850 10250 2610 4228.80 4400
2949.72 : 31i5 4855.80 4975 10305y, e 2690 4354.20 4525
3024.96 3195 498120 5100 10399 10500 2170 4479760 4650
3100.20 3275 5106.60 5225 10750 2850 4605 4775 -
3175.44 3355 5232 5350 11000 2930 4730.40 4300

, 0728R0001000100337
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;. CENTHAL 'INTELLIGENQE‘ ,Acmroyi - '

oo i Washington, D, ¢, g , ;
E ‘ ADHIUTSTRATTVE THSTRUC 2 November 1949 ‘ ‘ 9
i No, <
] : ‘ STATINTL;
,f o SUBJECT: Classification Act of 1949 !
| l. The Classification Aot of 1949 establishes a standard plan for

i

the allocation of positions, provides a schedule of reteg of coipensation }
and, among many other provisions, exempts the Central Intelligence Agency !
from the Act, !
i

4

2+ CIA will adhere to ths provisions of this Act, Agency positions
i will be classified in accordance with Civil Service Commission ang Agency
S standards and will be allocated with aéherence to bagic classiflication
principles and compensation schedules get Torth in the Claseification Act

- 3. The passage of this Act does not affect the title of Jour position, :
Jour duties or job qualification requirementrs., The Woaipn s "B, ang wgpn :
grades have been merged into g single schedule called "GS" (General Schedule),

The "CPC" service grade gtructure remains unchanged, = If your pay has “een

; set by prevailing wege rates op a similar nethod, it will not be affected by
j : this Aet, You will continue to receive periodic pay increases every 52 or 78

; wveels, depending upon your zrade, providing your service and conduct are

i ‘satisfactory and your efficiency rating is "Good" .op better, Ldditional

, one step increases may be given for meritorious service, If you are in

: "GS-10" or beloy and are at *the top of that grade, you are eligible for a

B one step longevity increage Tor each thrae Jears you have served atl the top

of that grade, provided you have been in Jour present grace (the eguivalent

; or a hicher one) for at least 10 yoars, 2 conversion chart is attached

which informs you of zour ney "Ggh grade and salary rate, {

; 4o A1l CIA positions, irrespective of nature, type of funds from which
[ paid or geographic location will be clascified by the Administrative or
j - Special Support Staff, as appropriate, and will be Tinally certified and

: approved by the Personnel Staff, ‘

‘ , 5. Mo positions above grade "GS=15" are authorized for CIA. Tt is ‘
B hot possible at thig time to deternine if or when such nositions w111 be !

a.uthor;zed. , STATINTL
6. The Personnel Director will, in zccordance with General Crder

(Revised) determine the olicy and procedure necessary in effecting the :
) p
provisions of this Instruction, !

i
i
H

ey ™ o . INTELLIGENCE:
FOR THY DIRTCTOR OF CEHTRAL II\TEILI({_A [ STATIN-FL
o

apvain, US4
Executive
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i
Grade & Pay Step Grade & Pay Step Grade & Pay Step Grade & Pay Step Grade & Pay Step
: . old New old New oid New Oold New old New
N P-1 CAF-10 Gs-10 GS-16 CPC-5 CPC-S
SP-1 CAF-5 4855,80 5000 11200 2573.52 2674
20201 SP-6 6S-5 4981.20 5125 11420 2648.76 2754 .
2086 | 2974.80 3100 5106.60 5250 11600 2724 2834 -
2152 3100.20 3225 5175 11800 2799.24 2914, ¢
2218 - GS-1 3295.60 3350 5357.40 5500 12000 2874.48 2994
228;  CAF-1 - 1 3475 5462.80 5625 2949.72 3074
: 2350 2200 3476.40 3600 5608.20 5750 G$-17 3024.96 3154
i 2423.04 2280 3601.80 3725 12200
et 2152 2360 3727.20 3850 12400 CPC-6 CPC-6
i 2218 2440 GS-11 12600 2799.24 2900
Sp-z. . 2284 2520 CAF-6 5400 12800 2874.48 2980
P DTt 2350 2600 SP-7 GS-6 5606 13000 2949.72 3060
2152 2423.04 2680 3851 3450 5800 3024.96 3140
2218 . .2498.28 40 e §000 Gs-18 310020 3220
2284 Jans.a0 FEEH 6200 14000 3175.44 3300
b3 372720 3825 6400 3250068 3380
Ry 2423.0: 3852.60 3950 CPC-1 cPc-1 cPC-T cPe.T
2498.28 " - -
2573.52 397 015 Gs-12 1410 1510 3024.96 3125
4103.40 6400 1500 1030 3100.20 3225
6500 3 1550 3175.44 3325
6800 155 3250.68 3325
7000 hpres 4 3351 - 3525
CAF.2 GS7 7200 s 1890 3476.40 3625
SP-3 GS-z 3855 7400 3601.80 3725
228 2450
o 5430 3950 P-6 crc-2 cec-2 cpc-8 CPC-8
.04 2610 doms CAF-13 GS-13 2020 2120 3225.60 - 3400
498_28 2690 a0 7432.20 7600 2086 2190 3351 3525
: 573.52 2770 2 7671.60 7800 2152 2260 3476.40 3650
| 2648.76 2850 a9e 7911 8000 2218 2330 3601.80 3775
2 2930 4 8150.10 8200 2284 2400 3727.20 -
8389.80 8400 2350 2470 385260
CAI-;B as3 CAF-8 Gs-8 — 8600 - 2540 3978
- 8- 4103.40 4200
2498.28 2650 0 325 - P-7 cpC-3 €pc-3 CPC-9
2573.52 2730 1228.80 a2 CAF-12 GS-14 2152 2252 360180 3775
648.76 2810 2479.60 4575 8509.50 8800 2218 2332 3727720 3300
2890 4 4700 8808.75 9000 2284 2412 3852.60 2025
799.24 2970 2730.40 4825 9108 9200 2350 2492 3978 4150
874.48 3050 4855.80 4950 ol 9400 . 2423.04 2572 4105.10 4275
949.72 3130 - 9407.25 9600 2498.28 2652 4228.89 4400
9706.50 9800 S emmeee 2732 4354.20 4525
CAF-a P-3
P-5 Gs-A CAF-9 Gs.9 P-8 . CPC-4 CPC-a CPC-10 CPC-10
2875 4479.60 4600 CAF-15 GS-1 2350 2450 3978 4150
: 799.24 2955 4605 4725 10000 2423.04 2530 4103.40 4275
! 874.48 3035 4730.40 4850 10250 249828 2610 422880 4400
949.72 3115 4855.80 4975 waes | - e 257352 2690 4354.20 4525
024.96 3195 4981.20 5100 1035 10500 2648.76 2770 4479.60 4650
3100.20 3275 *- 5106.60 5225 10750 2724 2850 4805 4715
3175.44 3355 5232 5350 11000 2799.24 2930 4730.40 4900
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1

1. The Classification Act of 1949 establishes a standard plan for the
allocation of positions, provides a schedule of retes of compensation and,
among many other provisions, exemnts the Central Intelligence Agency {rom
the Act, : _ .

2. JThe[Gontral Intelligenco-AgeneyZ}will adhere to the provisions of this
Act, Agency positions will be classified in accordance with Civil Service
Comnission 5t Agency standards and will be allocated with mimS&L adherence to
basic classification prineciples and compensation achedules set forth in the
Classification Act of 1949,

3. The passage of this Act does not affect the title of your position,
f your duties or job qualification requirements., The "CAF", "P", and "SP" grades
’ i have been merged into a single schedule called "GS". (General Schedule), ‘
i ! The "CPC" service grade structure remains unchanged, If your pay has been
i‘» : set by prevailing wage rates or a similar methodadﬁt will not be affected by
this Act. You will continue to receive periodicAi creases .every 52 or 78
| ! weeks, depending upon your grade, providing your service and ¢onduct arve
: satisfactory and your efficiency rating is "Good" or better. Additional one
step increases w431 1é! given for meritorious service. If you are in "GS-10" L
; or below and are at the top of that grade, you are eligible for a one step
[ longevity increase for each thras years you have served at the top of that
] : ‘ grade, provided you have been in your present grade (the equivalent or a
higher one) for at least 10 years, A conversion chart is attached which in-
forms you of your new "GS" grade and sslary rate,

4. All CIA positions, irrespective of nature, type of funds from ., ,
| which paid or geographic location will be classified by the .raspastive (A, U,
{ ol 9(,.,“-‘2.6 " Support Sts.ff’ and will be finally certified and approved by the Personnel
i ' st&tf. i NQ»; st N "l ’
i .,) oty )M-—l-m.‘zJ. s
a ('%. The Personnel Director will, in accordance with General Order
e ﬁ(Revised),detemine_ the policy and procedure necessary in effacting the o
§ provisions of this instruetion. STATINTL |
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CENTRAL INTELLIGENCE AGL [ '
Washington, D, C,

‘MMM%MHWIMWWMM ‘ ZNWWMrww §
STATINTL !
SUBJECT: Classification Aet of 1949 §

l. The Classification Act of 1949 establishes a standard plan for
the allocation of positions, provides a schedule of retes of colpensation p
and, among many .other provisions, exempts the Centwral Intelligence Agency i
from the Act, .

i
4
g
i
]
1
1
i
i
2]

2. CIA will adhere to the provisions of this hct, Agoncy positions E
will be classified in accordarce with Civil Service Commission and Agency ‘ ]
standards and will be allocated vith adherence %o basic classification
principles and compensation schedules set Torth in the Claszification Act
of 1949 .

3. The passage of this Act does not affect the title of zour position,
your duties or job ¢ualification requirements, The M"CiP", WPM, and "gpn
grades have been merged into e single schedule called "Gai (General Schedule),
The "CPC" service grade structure remeins unchanged., If your ray has “een
set by prevailing wege rates or a similar rethod, it will not “e affected by
this Act., You will continue +o6 receive periodic pay increases every 52 or 78
veels, devending upon your grade, providing your service and conduct are

~'satisfactory and your efficiency rating is "Good" or better,  idditional
one step increases may be given for meritorious service, If you are in
"GS=10" or below and are at the top of that grade, you are eligible for a
one step longevity increase for each three vears you have served ai the top
of that grade, provided you have been in your present graée (the equivalent .
or a higher one) for at least 10 years, A conversion chart is attached
vhich informs you of your new PGSH grade and salary rate,

4o All O positions, irreepeeﬁiveweﬁwna$ureyutypewofwfunds”frbm“which
paid or geogrephic.location.yill be clagsified by the idministrative or

Special Supnort staff, as appropriate, and will be finally certified and

£

-approved by the Personnel sfgfes ﬂa,m»$m~rﬂ

5. o positions above zrade "GS-15" ore authorized for CIA, It is g
not possible at this time to determine if or then such positions will be  STATINTL:
authorized, ‘ . ‘ E

6. The Personnel Director \.'ili, in accordence with General Order.-

provisions of this Instruction,

FOR TH2 DIRLCTOR OF CEHIRAL INTELLIGINCE: pfgsr STATINTL;_’§

- P W NI
7+ P e gt B ]
b A

- : ‘f ;
" A é%;u»md ‘z“ﬁ

aptain, USK 7~
Executive

i
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i «
- - Grade & Pay Step Grade & Pay Step - Grade & Pay Step Grade & Pay Step Grade & Pay Step
. . Old New old New Old New Oid New oid New
P-1 CAF-10 GS-10 GS-16 CPC-5 CPC-5
SP-1 CAF-5 485580 5000 11200 2573.52 2674 -
; 2020 - o] 4981.20 5125 11400 2648.76 2754
R 2086 2974.80 3100 5106.60 5250 11600 2724 2834
2152 3100.20 3225 5232 5375 11800 2799.24 2914
2218 GS-1 3225.60 3350 5357.40 5500 12000 2874.48 2994
2284 - CAF-1 - 3351 3475 5482.80 5625 2949.72 - 3074
i 2350 2200 3476.40 3600 5608.20 5750 GS-17 3024.96 3154
. 2423.04 2280 3601.80 3725 12200
ey 2152 2360 3727.20 3850 P-4 12400 CPC-6 CPC-6
2218 2440 CAF-11 GS-11 12600 2799.24 2900
sp.z. 2284 220 CAF-6 5232 5400 12800 2874.48 2980
..... 2350 2600 SP-7 GS-6 5482.80 5600 13000 2949.72 3060
2152 ' 2423.04 2680 8351 3450 5733.60 5300 3024.96 3140
2218 . 2498.28 3351 0 a5 5984.40 6000 Gs-18 310020 3220
: 2284 3601.80 a0 | i 6200 14000 3175.44 3300
: 2350 : - 6235.20 6400 3250.68 3380
T - BRNEE 1 A 3727.20 3825
s ‘ 2498.28 3822.60 3959 P-5 crea cPC-7 cpc-7
2573521 a0 48 CAF-12 GS-12 I 3024.96 3t -
103 6235.20 6400 A 3100.20 2225
6474.60 6600 i 175.44 3325
P2 6714 6800 750 3250.68 3425
o 6953.40 7000 Héd 351 3525
; CAF.2 Y cs-7 7192060 7200 18 3476.40 3625
it i SP-3 GS-2 3727.20 g5 oy 0 7400 3601.80 3725
: ) 2284 2450 - .
- ! ] ] 3852.60 3950 P-6 cPC-2 re- cpPC-8
: ! 2423.04 2610 38 40 i CAF-13 Gs-13 2120 3225.60 3400
: ! 2498.28 2690 P o 7432.20 7600 2190 3351 3525
; 257352 2770 e s 767160 7800 2260 3376.40 3650
! 2648.76 2850 4354.20 e 7911 8000 2330 3601.80 3775
| 2724 2930 4479.6 8150.40 8200 2400 727.20 3900
: 8339.80 8400 2470 3852.60 4025
i CAF 3 CAF-8 cs8 - | - 8600 2540 978 4150
2 : SP-a €S-3 4103.40 4200
i 2498.28 2650 422860 4325 P-7 cprc-3 CPC-9 CPC-9
! 2573.52 2730 438420 1450 CAF-14 GS-14 2252 360180 315
; 2648.76 2810 79,60 4575 8500.50 8800 2332 3727.20 3900
H 724 2890 1700 8808.75 9000 2412 385260 1025
2799.24 2970 4730.40 1825 9108 9200 2350 2492 3978 4150
: 2874.48 3050 4855.80 4950 —— 9400 2423.04 2572 4103.40 4275
- - : 2949.72 3130 - 9407.25 9600 2498.28 2652 4228.80 4400
9706.50 EENT N 2732 4354.20 4525
CAF-a P-3
SP-5 GS-a CAF-9 GS-9 P-8 CPC-4 CPC-3 CPC-10 CPC-10
2724 2875 4479.60 4600 -CAF-15 GS-15 2350 2450 3978
| 2799.24 2955 4725 10000 2423.04 2530 4103.40 4275
i 2874.48 3035 4730.40 4850 10250 2498.28 2610 4228.80 1400
; 294972 3115 4855.80 4975 — 257352 2690 435420 - 4525
10305
: 3024.96 3195 4981.20 5100 1os3s 10500 2648.76 2770 4479.60 4650
i 3100:20 3275 5106.60 5225 10750 2724 2850 4605 4775
: 3175.44 3355 5232 5350 11000 . 2799.24 2930 4730.40 4900
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